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Greater Louisville Nurses, 2017 Sample

Attraction & Retention Data

i i : Employed nurses:
Nursing Students, CNAs, LPNs, RNs, Midwives, PhD Nurses: ooy -
, What are the most important factors when considering a new
What are the top two reasons you chose to pursue a career in employment opportunity?
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Career path or advancement
80.00% opportunities
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Employed nurses: Nurses with employment changein the pastyear:
Has your employment stafus changed in Which factors were most impartantin your change?
the past year?
0.00% 5.00% 10.00% 15.00% 20.00% 25.00% 30.00% 35.00%
70.00%
| retired
60.00% Childcare responsibilities
50.00% Other family responsibilities
Salary/medical or retirement benefits
40.00% Laid off
30.00% Change in spouse/partner work situation
Change in financial status
20.00% Relocation/moved to a different area
10.00% l Promotion/career advancement
Change in my health status
0.00% . Seeking more convenient hours
Nochange  Changed Newy Newy )
the#of  position,  position, Dissatisfaction with previous position
hours same different Other
worked employer  employer
" Emtllk:j‘/eddrﬂUFSBSi T Nurses who have left the workforce:
atcompensationis included fromyour prinicipal employer? : :
) P Vourprimiciat emptoy What factors would influence you fo refurn fo nursing?
80.00%
70.00% 0% 10% 20% 30% 40% 50%
60.00% |'would not consider returning
’ Modified physical requirements of job  —— —
50.00% Affordable childcare at or near work  — ———————
Improvernent in my health status — e—— —————
40.00%
Improved health care benefits  n— — — ————
30.00% Retirernent berefits
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20.00% Opportunity for career advancement
10.00% Improved pay
Better shift
0.00% Work environment
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